Camp Glen Brook
Employment /Volunteer Service Disclosure Statement

Full Legal Name of Employee / Volunteer:

Address:

Dateof Birth: /[ Social Security Number: - -

States or countries in which you have lived during the past 5 years?

Maiden Name or any other name(s) by which you have been known

1. Have you ever been convicted of, or pleaded guilty to any crime or misdemeanor, including

intent to commit a crime, against or involving minors? OYes 0ONo

2. Have you ever been adjudged liable for civil penalties or damages
involving sexual or physical abuse of children? OYes 0ONo

3. Are you subject to any court order involving sexual or physical abuse of a minor,
including, but not limited to a domestic order of protection? 0Yes [1No

4. Have your parental rights ever been terminated for reasons involving
sexual or physical abuse of children? OYes 0ONo

5. Have you ever been convicted of, or pleaded guilty to, any felony or misdemeanor? (If yes,
attach a signed letter giving the date, jurisdiction, nature of the conviction, and penalty or

sentence.) OYes [ONo

| understand that:

a. Camp Glen Brook may deny employment or volunteer service to any person who

answers any of questions numbered 1-4 above in the affirmative. An affirmative answer
to question 5 will mean that additional investigation will be necessary for the camp to

make an employment or volunteer service decision.

b. Inapplying for a camp position, the information that | have furnished on this form is
subject to verification, which may include a criminal history check and request from any
Central Registry of child abusers. | give permission for such verification by Camp Glen

Brook, or an agency or contractor that the camp utilizes for such verification.

c. Camp Glen Brook may fingerprint and verify fingerprints of its employees working in

contact with children under New Hampshire law.

d. Camp Glen Brook may terminate employment or volunteer service of any person:

1) found to have a history of complaints of abuse of a minor and/or

2) found to have resigned, been terminated or been asked to resign from a

position whether paid or unpaid, due to complaints of sexual abuse of a minor.

e. This disclosure statement must be updated yearly.

Signature Date
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